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JOB DESCRIPTION
	JOB TITLE  
	Human Rights Officer (FT) 

	LOCATION
	Human Rights Consortium, First Floor, Community House, Citylink Business Park, 6A Albert Street, Belfast, BT12 4HQ

	REPORTS TO
	Director

	RESPONSIBLE FOR
	N/A 

	SALARY
	£24,799 - £28,785 (pensionable) Fixed Term position to October 2020 with possibility of extension. 

	HOURS PER WEEK
	35


	OVERALL PURPOSE OF THE JOB


The Human Rights Officer is responsible for developing and implementing key elements of the Human Rights Consortium’s work to ensure that there is no diminution of existing rights in Northern Ireland or undermining of the Belfast/Good Friday Agreement as a result of the UK exiting the European Union.
The job of the Human Rights Officer is to help inform, equip and coordinate ongoing civil society responses to the challenges presented by the UK’s exit from the European Union. Building upon existing research and analysis the post holder will continue to monitor the human rights impacts of Brexit, inform civil society of key considerations that will arise for their communities of interest, and work with civil society members to encourage further research and engagement across sectors. 

The Human Rights Officer will undertake research, produce briefings and provide support to our civil society members on the ongoing challenge of retaining existing human rights protections, implementing the EU/UK Withdrawal Agreement, NI/Ireland protocol and the potential impacts in Northern Ireland of the Future Relationship Agreement, Trade deals and other potential challenges to existing rights protections.

Building on earlier work, the Human Rights Officer will also coordinate and facilitate our Brexit and Human Rights Working Group to share information and coordinate civil society responses to ongoing issues, including convening regular meetings, email updates and sharing relevant academic, political and civil society commentary and analysis. The Human Rights Officer will also support work across the rest of the UK and the Island of Ireland to ensure cooperation and collaboration with other key Brexit focused civil society partnerships in the defense of human rights. 
	1. MAIN RESPONSIBILITIES:


1. To contribute to the delivery of the following Consortium Objectives (a) ensuring that there is no diminution of existing rights in Northern Ireland or undermining of the Belfast/Good Friday Agreement as a result of the UK exiting the European Union and (b) collaborating with a range of organisations to support civil society through research, training, education, communication and influencing. 
2. To implement the agreed programme of analysis, research, publications, training and events.

3. To undertake research and legal analysis on ongoing challenges to the protection of human rights in Northern Ireland as a result of the UK leaving the EU and produce publications, briefing reports, website material and social media content on this subject as appropriate.  

4. To assist the Director and other Consortium staff, as appropriate, in their work on Brexit and other Consortium campaigns. 
5. To coordinate and facilitate the Brexit and Human Rights Working Group (BHRWG). Ensuring regular updates, meetings and sharing of relevant information with key civil society member groups. 

6. To undertake activities in support of Consortium work in this field or its other campaigns e.g. organising meetings, events and/ or attending relevant external events and meetings on behalf of the Consortium.
7. To provide support, training and advice to Consortium members (and other organisations as appropriate) and act as a key point of contact for Brexit related human rights information, training and support.    
8. To deliver all aspects of this job description in accordance with good equal opportunities practice.  

9. To undertake other duties which are in line with the general level of responsibility of the post.
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PERSON SPECIFICATION
HUMAN RIGHTS OFFICER (Brexit)
	CRITERIA
	STANDARD
	ESS/DES
	MEASURED BY

	Experience
	Two – three years experience of:
· Conducting research on human rights 
· Developing and delivering training on human rights
· Conducting research and/or legal analysis on Brexit
	Essential

Essential

Desirable

	Application form/

Interview



	Knowledge
	· Knowledge of the content and application of domestic, regional and international human rights instruments
· Knowledge of a range of modern communication techniques
· Knowledge of the process and debate/s relating to Brexit and the human rights impacts for Northern Ireland. 
	Essential

Essential

Desirable


	Application form/ Interview/Assessment Exercise at interview

	Skills
	Interpersonal skills, ability to communicate effectively on a one to one basis and in groups, at all levels of an organisation 
	Essential
	Application form/

Interview/Assessment exercise at interview

	
	Organisational skills, ability to work flexibly, creatively, unsupervised and use initiative, move between tasks and manage conflicting deadlines
	Essential
	Application form/

Interview/ Assessment exercise at interview

	
	Excellent oral and written communication skills
	Essential
	Application form/ Interview 

	General 
	Commitment to human rights and equality

Commitment to work in a non-partisan way with all sections of society
	Essential

Essential
	Application form/

Interview

	
	Prepared to travel locally and internationally

Understanding of the community, voluntary and statutory sector in Northern Ireland 
	Essential

Desirable
	Application form

Application form/ interview




